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ﬁtandardiz& as mzh as
possftle the length of oversess tours of duby of the various Qareer Services.
Beverzl of the Career Services have in the past adhered rather strictly to a
two-year Your of duty in order to insure that the maxtmm number of key peo~
Ple received the »bemfits of overseas service. This cbjective bas been
largely sccomplished. In copsiderstion of the fact that at least seme weeks
are reqilred after an employes resches bis meméas post before he is able to
sspvane full responeibilities and that his last fow weeke % departure
for the Stetes are used in part to phase out, a two-year tour in meny cases
1s not &&mﬁa&la It is belleved that in most ingtances the best luterests

A b :’"*'%U’\'\ ‘"ﬂ\&wﬂ?“*w
of the J would be gerved by having miagees either extexzﬁ/\i’ur & third
A w L.y G
year or come to the Btates m%l&wr\ yeturn to tﬁair posts for a

segond Gwo-year tour of duty. However, it is basically sound to mske inftial

sssigmments far 8 mt-xear tour of duty in order to provide s flexibility
8 por-t, 6 o
: &nﬂtﬁe&&pﬁm&iﬁf&mmmaﬁﬁl%w&radﬁ*

siysble %o linit the towr of duty to two yesrs.

;@ Sx:eept 'fcr posts where, for hardship or other special reasons, e
towr ghorter than two years hes been adopted, ;pammel will wﬁtm o be
auimwd Lo oversess posis initially for twoeyesr tours of duty. Sometime
sfter the cmtim of weyearmm the completion of £ifiesn /
months of overscas duty a decision should be mede by the Head of the Career
Bervice -ao-de whether: \

‘.. Ake employee returns home on 'a» Peramsnent -change-of -gtation
baais a:;the end of the two-year tour,
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ILLEGIB a mmk?m ar, or {; //J?J I’ji
. ?:m hame leaﬂe/\m:ﬂ; returns to his post for a second {\ x -kt;{::"

twg-year tour of duty. | i‘f“:; ,

Zé Tne hief of Station showld forward to headguerters his recommen-
dation concerning the length of an employee's tour, taking imbo c@idem%im
the desires and comments of the employee and his superviscr. The appropriate
Career Board will make its decfslon based on the needd or desirabllity of the
services of the employee in another assigmment or the need to aselgn another
employee to the oversces position in questlon. In gll cases, the Career

' Posrd will notify the employee through his Chief of Station of the decision
concerning the length of hie tour.
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